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ABSTRACT

In this research paper, author studies the factiwat affect the decision of students going abroaadhiigher
studies. The tendency to migrate from one placantather is probably as old as the history of hunaghkin primitive
societies, such migration took place due to sevixalors, like adverse climatic conditions, disgaent due to war,
insurgency or local feuds, religious/ethnic pergemy or merely for economic reasons. In moderretirpeople migrate
due to numerous reasons, including the above-siated. It is now widely referred to as the phenamesf migration of
highly skilled or educated people of one countryséttle down and work in another country in orderimprove their
economic conditions. It is to be noted that thentdarain drain is used in case of when migratiorhigfly skilled and
educated occurs due to economic reasons, Whemtiation is seen to be almost permanent and hdrfofihe country
from where people are leaving, When skilled andcathd people of a country, from where people aagifey, is already
in deficit of such kind of manpower. The researatwrcludes that the primary reasons for going aldrage for better job

prospects and quality of education.
KEYWORDS:Brain Drain, Higher Education, Better Job Prospeatsl Quality of Education
INTRODUCTION

INDIA has seen a consistently high rate of econogniavth in the recent years. It has now become jampdayer
in the global knowledge economy. Skill-based atisihave made a significant contribution to thisvgh. Such activities
depend on the large pool of qualified manpower ih&td by its large higher education system. hasv widely accepted
that higher education has been critical to Ind&isergence in the global knowledge economy. Yes ltelieved that a
crisis is plaguing the Indian higher education egstWhile, the National Knowledge Commission (NKSgt up by the
Prime Minister calls it a ‘quiet crisis’, the HumaResource Minister calls higher education ‘a sidkld.
Industries routinely point towards huge skill slages and are of the opinion that growth momentum mod be sustained
unless the problem of skill shortages is addresEbdre appear to be endless problems with the rinkigher education
system. The higher education system produces gieslttzat are unemployable, though there are maystkill shortages
in a number of sectors. The standards of acadeesiearch are low and declining. An unwieldy affiligt system,
inflexible academic structure, uneven capacity s€ubjects, eroding the autonomy of academidutistis, low level of
public funding, archaic and dysfunctional regulgtenvironment are some of its many problems. Rndllis widely held
that it suffers from several systemic deficiencesl is driven by populism, and in the absence lidble data, there is
little informed public debate.
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Recent Developments in Indian Higher Education

Higher education has received a lot of attentiofnitia over the past few years. There are fouraesgor this
recent focus. First, country’s weak higher educasgstem is being blamed for skill shortages inesalvsectors of the
economy. Second, reservation quotas in higher éiducanstitutions, particularly the more reputedesrthat provide
access to high status and best-paid jobs becanighly ldivisive issue, central to the policy of insive growth and
distributive justice, and hence politically veryportant. Third, in the backdrop of the first twovdepments, it began to
be argued that the country would not be able tdagusts growth momentum and maintain competitissnenless
problems with higher education are fixed. Last, dachfor higher education continues to outpace thaply due to
growing population of young people, gains in scheducation, the growing middle class, and theingisaspirations.
It is widely believed that technological advanced a shift in demographic provide India with a womdof opportunity to
productively engage its huge pool of human res@jraad become a leader in both the rapidly expgndéctors of
services and highly skilled manufacturing. This Vdouhowever, require revamping the higher educats&ttor.
Hence many steps have been taken to augment supglyove quality and fix many of the problems fad®ed higher
education. Many new institutions have been plarenadl some of them are already operational. Thisarekedetails the

results of a survey of students regarding thegrdation towards higher studies abroad.
Research Objectives

To study the factors that affect the decisiontoflents going abroad for higher studies.
Research Hypothesis

Primary reasons for going abroad are better jobp®ots and quality of education.
Research Methodology

For any research; deciding the sample size and Isagnfechnique is an important part. There are ousi
methods for deciding the sample size. For thisysttite data collection was done by web-based suameythe sample size
is 147 students through the direct filling of thelioe questionnaire by the respondents with the leélGoogle Docs
application. A web-based survey was suitable for $kudy because it could reach a wide audiencéna@yand anywhere
(Neuman, 2004). It was ‘the most efficient methédiata collection considering their time and caasitis’, because it had
a minimal financial impact and could collect stoesponses more accurately (Lokken et al., 200328). To analyze all
the data different techniques has been used bydbearcher which mainly includes regression armlgsid cross
tabulation. For this, SPSS v16.0 software packagebeen used. With the help of obtained resultsfpretation is done.

From all analysis, the conclusion is made with eespo the objective of the research.
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DATA ANALYSIS
Cross Tabulation between Gender VS Planning to Gol&oad for Higher Studies

Table 1: Cross Tabulation

Are You Planning to Go Abroadfor
Higher Studies? [yes-1, no-2] Total
Yes NO
Male 82 32 114
Gender[male 1, female 2
Female 21 12 33
Total 103 44 147

From the above table, the researcher observed 14147 whose gender is male and 82/114 malelanmipg
to go abroad for higher studies. It was also olesbithat 33/147 whose gender is female and 21/3%larming to go
abroad for higher studies. So researcher concltltisirrespective of gender students are interegiego abroad for
higher studies.

Hypothesis
Primary reasons for going abroad are better jobp®ots and quality of education.

Table 2: Regression Model

Sr. No. Parameters Beta Value
1 Constant 1.513
2 Better Job prospect (X1) 0.349
3 Better life style(X2) 0.130
4 Quality of education (X3) 0.335
5 Social status (X4) 0.132

Interpretation :
The regression equation which we found out fromalbeve analysis is as follows:
Y=1.513 + 0.349x1 + 0.130x2 +0.335x3 + 0.132x4
Where x1=better job prospects.
x2=Dbetter lifestyle.
x3 =quality of education.
x4=social status.

Here researcher observed that the coefficient éteb job prospect and quality of education are manatively
higher, so the two major factors for going abroesllzetter job prospects ie x1 followed by qualifyeducation ie x3. The
researcher also observed that the least imporatdrffor going abroad are better lifestyle ie aRofved by social status
ie x4. It means that students are mostly interestedjo abroad for better job prospect and qualityeducation.

Hence researcher accepts the hypothesis that grireasons for going abroad are better job prospeutsquality of
education.
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CONCLUSIONS

The term, ‘brain drain’ refers to the phenomenomaration of highly skilled or educated peopleocof country
to settle down and work in another country in oreeimprove their economic conditions. Migrationsidlled manpower
from the developing countries to the West has bafflscted the industrialization efforts of poor otries. Some people
say that people generally leave abroad due to sediish behavior. However, it is documented thabple leave their
motherland and their dear ones due to assortecbmeasncluding the Cataclysmic, economic and palltiones.
Unchecked brain drain bears implications both fer tleveloped and developing countries. The saiieplications of
brain drain for developing countries include destiroutput, poor quality of goods and services, uitagle transfer of the
third world resources to the first world rich coues, distressful family relations and privation time social order.
On the other hand, developed countries get higkilled and educated emigrants free of cost. Otlimaatages of brain
drain for rich countries include improvement in guotivity (both quantitative and qualitative), irased receipts of Taxes
and smoother adjustment of these people in theipted country. There is a dire need to check thémane by taking
assorted, yet concerted efforts. Salient measuoreertstrain the tendency of brain drain includegtevision of adequate
employment opportunities, career and professioaaélbpment, improved environment, and living coiodis, the revival
of democratic disposition at national as well agamizational levels, and involvement of world ageado check this
trend. Finally, the young and the experienced msifmals ought to be Reminded of their ethical anabtional
obligations to their own people, who have sponsdteslr education and livelihood in one way or oth&foung,
well-educated, healthy individuals are most likédy migrate, especially in pursuit of higher edumatand economic
improvement.” (Awases et.al. 2003) and (Mejia, J9Fom the study, the researcher found the majasan for going
abroad are better job prospect and quality of dihrta
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